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SIDE LETTER
BETWEEN
STOCKTON UNIFIED SCHOOL DISTRICT
AND
STOCKTON PUPIL PERSONNEL ASSOCIATION INC.

August 16, 2024

The Stockton Unified School District (“District”) and Stockton Pupil Personnel Association
(“SPPA”), together with “the parties,” agree to enter into this Side Letter to address staffing
challenges in specialized or hard-to-fill positions.

The District’s goal is to enhance recruitment and retention for positions identified as difficult to
staff, therefore, the Parties have agreed to realign the salary schedule as follows.
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a. Column I has been revised for employees who are not fully credentialed, such as
interns.

Elimination of the first 4 rows (A-D old rates).

a. Row “E” will become the new row “A”.

b. Current employees will maintain their current step/row placement for 2024-25
fiscal year with the updated rates.

c. The new salary schedule does not qualify for any retroactive compensation.

Six (6) new rows/steps added to the new salary schedule. (Steps G thru L added to new
salary schedule)

SLP and Chairperson will transition to the newly agreed salary schedule, which includes
an increase of 16 additional workdays.

a. SLP Chairperson will receive a yearly stipend of $4,000 for the additional 5
workdays (total 205 workdays). Stipend may be prorated based on the date of hire
and the start date in the position.

The new salary schedule, upon ratification, shall be effective July 1st, 2024.
SLPs and Chairpersons who have resigned are ineligible for the new placement or
retroactive compensation.

By signing this Side Letter, the parties agree to all provisions of this agreement for the
timeframes specified herein and the contents shall be rolled into the Collective Bargaining

Agreement.

For SPPA: For the District:

Nicolette Gonzaba, Glendaly Gascot-Rios,

President Asst. Superintendent Human Resources

Mary Aguilar,
Labor Relations Coordinator



